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ACCREDITED,

The goal of Leadership Columbus is to provide Columbus and the region with
trained leaders and volunteers to guide the community into and through the 215
century. Leadership Columbus will expose highly talented and highly motivated

leaders to economic, governmental and socio-cultural issues which will determine
the future direction of the area and get them involved in addressing and solving
these issues.

Application 2011 - 2012

Instructions

Application Instructions
Please complete each section in full accordingéadirections.

.
¢ Type or print in black ink.

¢ Limit answers to available space.

¢ One letter of recommendationwill be accepted. No other attachments will be aber®d. (No resumés.)

¢ Application must be signdaly CEO/sponsor and candidafgplications received after June 24, 2011 will nabe considered
¢ All applicants will be notified by July 22, 2011.

¢ Read and submit requirements as described onghpdge of this application.

Tuition Package Information
Base Tuition: $1250.00

Blanchard Leadership Conference (Optional): $ 380.00

As an added value, we have partnered with the @ghaim Center for Leadership Development to offeadudlitional leadership
professional development opportunity available dalparticipants of this year's Leadership Columpreggram. This discounted
rate includes Jim Blanchard Leadership Forum atteod and reserved seating at the conference Aggtrs{dinner) & 30th (all
day conference).

Leadership Columbus Selection Criteria

¢ Application to Leadership Columbus is open to pesdiving within Columbus and the region.

* Class size will be determined in increments of e minimum class being 30 participants and theimam being 45.

¢ Class members are chosen by the Selection Committéeeir own merit based upon the information cleteal on the en-
closed application. The Committee seeks repreientiiom a cross section of the community includbusiness, labor,
education, the arts, religion, governmeatmmunity based organizations, ethnic and mingpibups.

* Nominees must have the full support of the orgditinahey represent. Individuals may nominate tbelves.

* Inreviewing applications, the Selection Commitisaks for potential participants who demonstrateftillowing criteria:
« Commitment and motivation to serve Columbuad the region in a volunteer capacity.
» Policy shaping responsibility or position of desiship in employment and/or volunteer organization
resulting in the potential to have significarfiiience on important issues facing the community.
» Ability to make the time commitment requiredthyg program.
» Previous volunteer experiences.



Confidential Application

Please type or printin black ink.

l. Personal Data

Name
Last First

Spouse’s Name

Middle

Preferred Name (for name tags) Male_

Preferred E-mail Address (all communication wittar in this manner)

Female

Date of Birth

Home Address

City State ip Z Home E-mail

Home Phone

Years in Columbus area Rduaity

II. Employment

Email Address

Present Employer.

Type of Business Business Phone

Eax

Title & Responsibility

Since

Mailing Address

Use P.O. Box if applicable Number

Street

City Sate

[1l. Education

A. School/College Degree (List highest degree only)

Zip Code

B. Special Awards/Honors

I\V. Activity Data

A. Major leadership role(s) at this time or pre\saoles:

1. Organization Position

Since

Describe responsibility

Position

Since

2. Organization

Describe responsibility




B.

C.

What do you consider your most important agglishment inone of these organizations? Why?

Please list, in order of importance to yquiaithree civic, professional, business, religimexial, community, athletic or
other organizations of which you are or have beerember.

Organization Dates of Membership
1.

Responsibility

Responsibility

Responsibility

How much time each month do you commit tauntéerism?

What types of volunteer activities do you plamptirsue in the future?

If you have not had the time or interest to mee@ctively involved in the past, what conditioasd changed that now enable
you to seek involvement in the community?

V. General Information

One of the goals of Leadership Columbus is to baiifetwork of community leaders who can enhande pineblem-solving and
other leadership abilities through shared perspestnd working together.

A.

What do you feel are the four most significardldgems facing Columbus and the region today?
1.

2.
3.
4.

What do you feel could be done to sobve of these issues?

What are the three most notable opportunitias@olumbus and the region has to offer2
1.
2.
3.

Why should the selection committee pick youlfeadership Columbus?

What specific skills/knowledge do you hope tindeom your participation in Leadership Columbus?




F. Provide a reflective paragraph describing twos(®ngths and two (2) weaknesses as it relatgsut as a
leader. Please include areas you consider toutarig edge” for you as a leader.

VI. Recommendations

CEO Sponsorship
This candidate has my full support to participatééadership Columbus. | am aware of the time cidment

involved in his/her effective participation, as e the financial obligationThis must be signed by the firm's
Chief Executive Officer, if other than the applicant.

Name Title Organization

Signature Date

Personal Recommendations
Please list two persons other than your CEO spomsar are knowledgeable about your leadership pmdace
and potential. You may submit ONE letter of recagnaiation from one of the persons listed below.

Name Phone
Title Organization
Name Phone
Title Organization

VIl. Commitment

Each class part|C|pant is expected to parﬂcmaitgz fTh|s part|C|pat|on mcludes

» Approximately 25 hours of coordinated community ex@nces. You will need to participate in a class
project. Timely completion of the community expeaces is required.

» One full day per month (sessions are legderally on thethird Tuesday of each month beginning Aug.
2010 through June 2011). Monthly sessions run fapproximately7:45a.m.— 5:15 p.m. attending each
day from the start time, through lunch, until dissal after the evaluations.

* Any schedule changes are announced well in adviang®ur planning. Each class participant is atow
only one excused absence that you must be awaytfremprogram.



e Participating in the Leadership Development congmb of the class is required fully. This compdriaoludes an
Emergenetics profile and professional developrttaniughout the year with the Cunningham Centet&adership
Development. The professional development comporeuilt into several of the monthly sessiontighout the year.

« Attendance at the graduationsisongly encouraged

Will you be able to fulfill this commitment of appximately 175 hours?

If yes, please sign:

Participants or their sponsoring organization ninesé member in good standing of the Greater Colsn@thamber of
Commerce. Are you or your sponsoring organizationember of the Chamber? YES( ) NOJ

Participant will commit to at least two years ofwateer service after graduation, and will serveadhamber committee,
commission or board within the city/community/regioWill you be able to fulfill this requirement?ES( ) NO( )

| understand the goals and commitments of the LrshgeColumbus program. If selected, | will devtite required time and
pay my tuition by August 16, 2011.

Applicant Signature Date

Please indicate which type of tuition to invoice yar 2010-2011 Leadership Columbus participation if elected:
[J $1250.00Annual Leadership Columbus Participation Fee
or

[J$1630.00ncludes Annual Leadership Columbus Participakiee plus reserved seating at the Jim Blancharddrship
Forum , August 29th-30th.

IMPORTANT!!I PLEASE READ!!!

Send:
- Completedapplication plusiX copiesof the application.

- One letter of recommendation pluSIX copiesof the letter is

required.
- ONE Black and White passport photo/publicity photo (must be a
glossy photo, NO disks or electronic photos.)

Deadline for application: June 24, 2011.
Applications submitted without the above required itemswill NOT be
considered. Do NOT fax your application!

TO: Leadership Columbus, P.O. Box 1200, Columbus, 8A02-1200
Attention: Amy Askew
Phone: (706) 596-7000



